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Integrity is a fundamental part of the identity of GVS, so 
much so that it is part of the general principles of the 
Group.

In carrying out its activities, GVS places integrity at the basis of its economic and 
social relations, and recognises the phenomenon of corruption as a serious threat to 
its development. These issues are considered material issues, and GVS promotes the 
performance of its activities in compliance with the regulations and the fight against 
corruption at national and international level, both in relations with public officials and 
with private individuals. 

The risk of corruption is present in various areas of business activity, involving all relationships 
on all levels. The occurrence of wrongdoing could result in penalties and possible 
repercussions on the conduct of business, as well as serious damage to reputation.

Directors and all employees in positions of autonomy or responsibility must report in writing the 
cases in which there are relationships of an organisational nature (e.g. customer - supplier) with 
persons, entities or organisations capable of influencing their judgement in the performance 
of their activities, for reasons of family or other relationships of a personal nature.

GVS is committed to constant compliance with national and international antitrust 
regulations and the guidelines of the Competition and Market Authority. The Group avoids 
any kind of agreement or communication aimed at influencing free competition.

In the course of their business activities, all employees and managers of the Group must 
adhere to professional and commercial integrity. Acts of violence or threats, capable of 
damaging free competition or misleading third parties into believing that the competitor 
is not financially capable of meeting the obligations contracted, shall not be tolerated. 

Risks, opportunities and how to manage them
As a company operating at international level, GVS Group is exposed to a number of risks 
in carrying out its ordinary activities, including the commission of crimes of active and 
passive corruption.

For this reason, the Group declares that any form of favouritism, corruption or collusion 
with third parties or representatives of public power (public officials, politically exposed 
persons or persons closely linked to them) is strictly prohibited.

The pursuit of the Group’s interest or advantage shall never be justification for unethical 
and dishonest conduct. No employee may receive gifts, presents or personal gratuities of 
any form or value, in relation to the performance of their activities, from persons, entities 
or organisations with which they have any kind of relationship. 

The aforementioned risks associated with corruption, in some cases also entail the 
administrative liability of the entity in the event of violations of the rules

The companies GVS S.p.A. and GVS Sud Srl, in order to ensure the correctness and 
transparency of company operations, consider it appropriate to adopt an Organisation, 
Management and Control Model in accordance with Legislative Decree 231/2001 (OMC). 
The purpose of the Model is to constitute a set of procedures and control activities aimed 
at preventing the commission of the various types of offences provided for in the Decree.

GVS has set up the Supervisory Board in order to supervise the operation of and compliance 
with the Model, and to propose its updating. A further tool for reporting violations of 231 
regulations is the so-called  “Whisteblowing”, defined as one or more channels that allow all 
recipients of the OMC to report unlawful conduct to the detriment of the entity. The Code of 
Ethics also incorporates Whisteblowing, thus overcoming the national limitations of the 231 
Model, since the Code of Ethics has been adopted by all Group companies.

The Code of Ethics aims to ensure transparent and appropriate conduct by all those 
to whom it is addressed. The occurrence of risky events may lead to the application of 
sanctions, loss of profit, compromise of business relations and damage to the image, 
which may be to the detriment of the entire Group. In order to mitigate this risk, in addition 
to the adoption and distribution of the Code of Ethics, specific training plans are promoted 
for all employees on anti-corruption principles and general principles of conduct. 

All subjects who come into contact with GVS reality, such as managers, employees, 
suppliers, clients and public administration are required to avoid any situation of 
corruption or collusion. The relationship with public authorities requires transparency 
and correctness, the management of public funds (contributions, subsidies or funding) 
presupposes maximum transparency both in the truthfulness of every related document 
and in the correct destination of the money, and again, in the event of inspections or 
investigations carried out by public authorities, GVS personnel must collaborate to protect 
the integrity and reputation of all.

In conclusion, it can be said that the Group is committed to spreading a culture of 
compliance in the various countries in which it operates, to ensure maximum dissemination 
and adherence to its ethical principles.

Combating active and passive corruption
The tables below show some numerical information, of a non-financial nature, relating to 
the fight against active and passive corruption.

GRI 205-3 Established incidents of corruption and actions 
taken 
 
During the reporting period there were no confirmed incidents of corruption.. 
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